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Evolution of Author's Remuneration System

and the Changes of the Author’s Position in China
ZHOU Lin
(Intellectual Property Rights Centre, Chinese Academy of Social Sciences,
Beijing 100720, China)

Abstract : Author' s remuneration system is an important system to protect author s rights.
Snce new China was founded, remuneration system is afected and attacked under the influ-
ence of the thought of * the Left” , and author s postion as well. It isof great benefit to re-
search ©ome famous authors remuneration and their postion changesfor recognizing the policy
and system from higher level in the history of copyright protectionin new China.
Key words: new China; author's remuneration; author sincome
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