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Abstract: The style of employment ( labor) contractual specifications in civil code
generally experienced three stages: French mode Germany mode and Switzerland and Italy
mode and the employment relationship gradually evolved into labor relationship. The
transformation from employment contract to the labor contract embodies the profound change of
concept and content of the employment relationship and the labor law has independently
developed besides the civil law. Although the labor relationship adjusting function of the civil
code is weakening it is necessary for the employment contractual specifications to exist.
Employment contractual specifications not only provide rules for the general employment
relationships which cannot be included into the labor law but also provide a bridge for labor
law and civil law to communicate with each other and a system connection point for the labor
relationship applied general rules of civil law. In the future China’s civil code should
stipulate the employment contractual specifications and stipulate employment contract by
adopting the contract law part in the debt law of Germany mode and formulate basic rules of

employment contract.
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