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Abstract: Under the related LO convention and disnissal lavs in same juridictions, employers should have good
cause and observe legal procedure when disnissing enployees If there is no good cause or enployers fail © follov legal
procedure, employerswould assume the liability of unfair disnissal The anmount of damagesof enployers in unfair disniss-
al should be based on the complex factors including salary, seniority, remaining period before retirenent of the enployees,
the progpects and reaonable expenses of finding nev employment, and etc The current rule governing unfair disnissal in
L abor ContractLav is too smple, which should be replaced by a nev rule that could reflect the actual losses of the dis
missed employees and is easily o be enforced
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