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Development of Maternity Leave Systems in Selected
Overseas Countries and Its Enlightenment to China

LI Xi=xia
( The Institute of International Law Chinese Academy of Social Sciences Beijing 100720 China)

Abstract. Maternity leave system is an important maternity protection system. Based on this maternity leave
system paternity leave and parental leave systems are developed in overseas countries which greatly promote
gender equality in paid work and unpaid family housework and have significantly improved level of maternity
protection. At present in order to cope with aging population China is in a process for formulating the two —
child policy as one of measures for encouraging childbirth. This requires establishing supporting systems such as
paternity leave and parental leave systems for the promotion of maternity protection. As a result a study of
maternity leave mentioned above paternity leave and parental leave systems in selected overseas countries will
offer an enlightenment in China.

Key words: maternity leave; paternity leave; parental leave; paid work; unpaid family housework; gender

equality



