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Application of Gender Analysis Framework in the Law

HUANG Lie

Abstract: On the basis of an analysis of direct, indirect, multiple and structural or systemic gender discrimination
applied at international, regional and national levels, this article notes that attention has been shifted from identifying
and denouncing individual- oriented direct and indirect gender discrimination to punishing and eliminating systemic
gender discrimination by means of temporary special measures. While mapping out a gender analysis framework to be
used in the legal field, this article expects that the framework will also reflect the interaction among three aspects of
the law, namely, statute law, judicial practice and law enforcement, and tradition and culture, the findings and insights
contributed by feminist jurisprudence; and hopes that more efforts can be made to the effective study of blindness and
insufficiency of protection of gender equality in legal culture and system.

Key words: direct gender discrimination; indirect gender discrimination multiple discrimination systemic/structural
gender discrimination



